FELTON LABORATORY CHARTER SCHOOL

JOB TITLE: Drama / Performing Arts Teacher

CONTRACT YEAR: 190 Days

SALARY:

Commensurate with Experience/Education

EDUCATION:

A Bachelor's degree and appropriate certification are
required.

EXPERIENCE:

Minimum of 2 years of successful, full-time, teaching
experience required.

Position Summary: Informed by the school's mission, teachers will work with students to learn
the content and skills required for success with the specific course(s) and the overarching
school program. Instructors will teach appropriate content and skills by utilizing curriculum
material adopted by the school as well as appropriate supplemental and teacher-made
materials; develop appropriate lesson plans that accommodate the range of learning styles and
specialized needs of students in the classroom; create a learning environment that encourages
positive social interaction, active engagement, and self-motivation; and, actively participate with
colleagues in school improvement activities, curriculum development, teaming, student support
meetings and collaboration.
Duties and Responsibilities:
Planning and Preparation:


Demonstrate a deep knowledge of content area and instructional pedagogy.



Incorporate a knowledge of students needs including academic abilities, developmental
strengths or challenges, language and culture into the design of instructional activities.



Implement interventions, accommodations, and modifications dictated in a student's IEP,
504 Plan or SBPS Intervention Plan.



Set instructional outcomes that are appropriately challenging, clear, sequenced, and
aligned vertically and horizontally within and across content.



Complete lesson and unit plans on a timely basis per the instruction of the school
director.



Incorporate a variety of instructional resources (text, manipulatives, speakers,
technology, etc.) into the teaching and learning.



Design coherent well-structured units that include purposeful activities, appropriate
materials, and grouping that meet the individual needs of students in the classroom.



Design formative and summative assessments (projects, quizzes, tests, papers,
presentations, etc.) that are aligned with instructional outcomes where expectations are
clearly understood by students.



Use assessment information to inform planning for whole class, small groups, and
individual remediation and/or enrichment.

Classroom Environment:


Develop and maintain strong respectful and productive relationships with all members of
the school community.



Create a classroom culture that supports respectful teacher to student, student to
student, and student to teacher communications.



Maintain a classroom that communicates high expectations, value of content, and the
importance of quality student work as demonstrated through the display of quality
student work and instruction.



Develop and maintain a well-managed and well-organized classroom where there are
clear structures, routines, and organization that support safety and learning.



Demonstrate a clearly defined plan for maintaining student behavior that includes clear
expectations, on-going monitoring of behavior, and appropriate responses to
misbehavior.



Maintain a classroom environment that is safe and supports the needs of a variety of
learning activities.

Instruction:


Deliver instruction that communicates a clear purpose, process, and is highly engaging
for students.



Spoken and written language directed at students is correct, incorporates new words
and concepts to stretch student vocabulary.



Actively engage students with high quality questions that emphasize higher order
thinking skills while allowing for sufficient wait time.



Encourage and engage students in relevant conversations during instruction where
students demonstrate leadership and allow for a variety of voices to be heard.



Design and implement activities and assignments that cognitively engage students while
allowing for adaptation and ownership to meet students' individual needs.



Utilize grouping (mixed-ability or same-ability depending upon the task and focus) to
support classroom learning.



Integrate the use of a variety of materials and resources that allow for deeper
investigation and enhancement of the learning experience



Deliver instruction that is well paced and allows for initial engagement, focus setting,
instruction, reflection, and closing.



Clearly communicate performance standards and expectations by which work will be
evaluated.



Actively monitor student understanding and performance within and beyond class to
inform planning and instruction.



Provide regular feedback to students that are constructive and supports growth and
improvement.



Develop systems and processes that allow students to self-assess and improve
performance on tasks.



Demonstrate flexibility and responsiveness to adjust lessons to meet the needs of
students while also maintaining persistence in finding effective learning strategies that
will support student success.

Professional Responsibilities:


Demonstrate accurate reflection on the effectiveness of lessons or units that informs
future teaching.



Maintain accurate records of completion of student assignments, student
progress/grades, and non-instructional records needed to support teaching and the
functioning of the school.



Involve students in monitoring, interpreting, and acting on grades.



Utilize school based communication platforms (Remind, PowerSchool, etc) to connect
with parents/caregivers on a regular basis in regards to the course expectations,
instructional program, and student progress (positive and concerns).



Engage parents by getting them involved in the school community or by attending school
events.



Participate positively in the school community by building strong and productive staff
relationships, engaging in a culture of inquiry focused on school or student improvement,
provide service to the school, and by participating school projects and special events.



Actively initiate and engage in opportunities to grow professionally including but not
limited to participation in professional development, instructional coaching, and feedback
from colleagues.



Provide service to the profession and fellow teachers by assisting other educators and
contributing to the profession.



Demonstrate professionalism by conducting oneself with integrity, ethics, provision of
service and advocacy for students and families.



Participates in team or departmental decision making by maintaining an open mind and
the best interests of students.



Comply with campus, school, and district regulations.

Other Responsibilities:


Refer students that are struggling academically, socially, emotionally, or academically to
the school-based intervention team.



Complete school-based documentation in a timely manner including but not limited to
progress reports, report cards, student logs, incident reports, etc.



Provide supervision for students at all times during the school day.



Any additional duties assigned at the discretion of their supervisor.

